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In v ita t io n

Greetings!

With an increasing emphasis on the role of gender in development assistance, South Korea, an 

emerging donor and member of the OECD/DAC, has been expanding its efforts to support gender 

equality and women’s empowerment in its development assistance. Accordingly, Korean Women’s 

Development Institute (KWDI), the government-funded research institute dedicated for women’s 

advancement in South Korea, strived to incorporate gender-sensitive perspectives in South 

Korea’s assistance to developing countries.

As a part of these efforts, KWDI annually hosts an international forum with an objective of 

mainstreaming gender in development assistance. This year, we are delighted to invite you to the 

6th Asia-Pacific Forum on Development and Gender (AP Forum hereafter) to be held on December 

16, 2014. The AP Forum of this year is organized in line with the 92nd KWDI Women’s Policy 

Forum. Under the theme of “Achieving Gender Equality within Beijing+20 and Post-2015 

Framework: Opportunities and Challenges,” experts from OECD, UN ESCAP, UN Women, and 

international women’s organization are invited to review global and regional progress of the 

Beijing+20 and also examine gender agenda of the Post-2015 development framework, while 

KWDI will explore role of Korea for gender equality in the Asia Pacific Region.

This forum is expected to serve as a milestone in commemorating and reviewing the progress of 

Beijing+20 in and also in encouraging a regional dialogue on the gender agenda setting for the 

Post-2015 framework.

We expect that this AP Forum will become a learning opportunity for all of us who share the 

common goal of advancing women’s situation in Korea and also in the Asia-Pacific Region.

We hope you will grace the occasion by your presence.

Thank you.

December 2014

Myung-Sun Lee
President of Korean Women’s Development Institute
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Remarks by Anna-Karin Jatfors

Regional Programme Manager, Ending Violence against Women

UN Women Regional Office for Asia and the Pacific

On the occasion of the 6th Asia-Pacific Forum on Development and Gender

Seoul, Korea, 16 December 2014

Your excellencies,

Distinguished guests,

Ladies and gentlemen,

A very good afternoon to you. First of all, I want to express my warmest appreciation to the 

Korean Women’s Development Institute for organizing this important Asia-Pacific regional forum. 

On behalf of UN Women, I am grateful for this opportunity to speak about the unique 

opportunity that the development of the post-2015 agenda and the 20-year review of the Beijing 

Platform for Action represent for accelerating progress to end violence against women.

When they met in Beijing 20 years ago to reaffirm their commitment to advance gender equality, 

UN member states recognized that violence against women is an obstacle to equality, 

development and peace. They also reiterated that such violence is not only a human rights 

violation in its own right, but that it also impedes the realization of other human rights more 

broadly, and that, as such, it is both a cause and a consequence of gender discrimination. With 

its clear articulation of the structural causes of violence against women and its call for 

fundamental transformations in the unequal power relations which underpin and perpetuate it, the 

Platform for Action is a groundbreaking document. 20 years on, it can still serve as an 

inspiration for all of us. 
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Just last month, UN member states from across the Asia-Pacific met in Bangkok to review 

progress, gaps and challenges in implementing the Beijing Platform for Action, including in 

preventing and responding to violence against women. And there are many important 

achievements to celebrate. 

1. 26 out of 39 countries - 2/3 of countries in this region - now have laws in place to 

criminalize violence against women. A number of other countries are currently in the process 

of developing or adopting new laws.

2. Many countries have established mechanisms for improving access to health, legal and social 

services. Some countries have set up one-stop crisis centres or other forms of integrated 

services for women and girls experiencing violence. 

3. We know more than ever before about the extent and impact of violence, with increasing 

evidence not only on prevalence, but also on men’s attitudes and use of violence, on the costs 

of violence, on violence against particular groups of women, and on how the criminal justice 

system is responding to such violence, just to mention a few. Such evidence forms a critical 

starting point for the development of effective policy responses.

4. There has been a significant expansion of social mobilization and campaigns to raise 

awareness and reduce tolerance for VAW. We have just completed this year’s 16 Days of 

Activism against Gender Violence, which saw unprecedented outreach around the theme of 

“orange your neighbourhood” as individuals and organizations around the world rallied to add 

their voice to the cause.

So there is good news, but much remains to be done. A UN study launched last year that 

interviewed more than 10,000 men across nine sites in six countries in the region found that 

overall, nearly half had used physical or sexual violence against a female partner, ranging from 

26-80 percent. Nearly a quarter of the men interviewed reporting perpetrating rape against a 

woman or girl, ranging from 10-62 percent across sites.

A few especially troubling facts from this study stand out. First, around half of men who 

admitted to committing rape had done so when they themselves were just teenagers - pointing to 

the urgent need to work with younger men and boys to prevent VAW. Second, the vast majority 

of men who reported having committed rape faced no legal consequence and - in many countries 

- did not even report feelings of guilt. This illustrates the widespread impunity that still surrounds 
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violence against women and that such violence remains normalized in our societies. And third, 

across all sites, the most common motivation that men cited for rape was related to sexual 

entitlement - a belief that men have a right to sex with women regardless of consent. This 

harmful belief is still evident in many of the region’s laws and policies: to-date, despite the 

progress in the area of legal and policy reform, only ten countries in the region specifically 

criminalize marital rape. 

The early age of perpetration highlights the need to invest more in prevention from an early age. 

More than “awareness-raising”, this means educating and working with boys and girls to promote 

respectful relationships and gender equality, and to challenge the widespread tolerance for 

violence which exists amongst both women and men, young and old; for example, 50 percent of 

adolescent girls in South Asia and 36 percent in East Asia and the Pacific agree that there are 

reasons that justify a man beating his wife. 

Discriminated against both as children and as females, girls in Asia and the Pacific are especially 

exposed to violence and discrimination. The acute vulnerability that girls face manifests itself in a 

number of harmful practices, not least of which is child marriage. In 2010, 46 percent of women 

in South Asia aged 20-24 had been married as children, representing nearly half of the world’s 

total child brides. Because their bodies are not yet fully developed, child brides are at much greater 

risk of life-threatening conditions and even death due to early childbearing. They are also often 

pulled from school, depriving them of essential skills needed to enter the labour market, to develop 

self-esteem and negotiation skills, and to lift themselves and their families out of poverty. Evidence 

also shows that they face higher levels of domestic violence than their peers who marry later. 

Another manifestation of the deep-rooted discrimination that girls face are the increasingly 

skewed sex ratios at birth which we are seeing in several countries in Asia and the Pacific. 

Stemming from a cultural preference for sons which still persist in much of the region, combined 

with increasing access to sex-selection technology, this has led to an estimated 100 million girls 

now “missing” from the region’s population. Undoubtedly, this imbalance will have long-lasting 

effects, including heightened vulnerability of women and girls to further violence, including 

trafficking and child marriage, as millions of men of marriageable age will find a shortage of 

potential partners and wives. 
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Working with young people is increasingly recognized as a “best bet” for preventing violence 

against women and promoting equitable and respectful relationships. While public policies and 

interventions often overlook this stage of life, it is a critical time when young men and women 

decide who they are and adopt values and norms which they often carry with them for the rest 

of their lives. 

Prevention also entails supporting the positive transformation of institutions where socialization 

takes place: homes, schools, work places, public institutions, the media, places of worship. It 

means working with men and boys to challenge the deeply-rooted inequalities and social norms 

that perpetuate men’s control and power over women and address male privilege in public and 

private life. It means guaranteeing equal rights of boys and girls to access education and 

information in safe and inclusive learning environments that are free from violence and 

stereotypes. And it means making public spaces safer for women and girls to give them free and 

equal access to our streets, parks and buses without the fear of harassment and abuse. 

At last year’s CSW, which focused on violence against women for the first time in a decade, 

prevention was highlighted as a critical component of a comprehensive and holistic approach to 

addressing violence against women. 

Having comprehensive laws in place, in line with CEDAW and other international human rights 

standards, can also help to prevent violence in the longer term by sending a strong message from 

the part of the State that violence against women is not tolerated. But for these policy 

commitments to be implemented, National Action Plans or other accountability mechanisms are 

also required. Yet, to date, despite impressive progress in policy and legal reform in recent years, 

less than ten countries in this region have either an active or draft National Action Plan in place 

to operationalize laws on VAW.

Another obstacle to the effective implementation of laws is the fact that many actors within the 

criminal justice system regard violence against women as a private matter to be “mediated” and 

settled out of court. Many women who experience violence and who have the courage to come 

forward are met with indifference, or worse, are themselves blamed for the abuses suffered. Far 

too often, emphasis is on the woman and her clothing, her whereabouts, her behavior, rather than 

on the conduct of the perpetrators. A multi-country study recently undertaken by UN Women in 
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collaboration with UNDP and UNODC on how the criminal justice system responds to reports of 

sexual violence speaks to the ‘vanishing’ or disappeared complainant, as with the steady attrition 

of cases throughout the justice cycle from the time of reporting to investigation and prosecution. 

In Thailand, for example, over 30,000 cases of violence against women are reported to the 

Ministry of Public Health’s One Stop Crisis center. Yet only around 5,000 cases are recorded by 

the police, and only around 1,500 cases result in an arrest. Too many women fearing 

stigmatization, with a misplaced sense of shame, eventually give up on a system which appears 

uninterested and unresponsive to their needs and rights.

There is an urgent need to close the significant accountability gaps that remain between laws and 

their implementation and to ensure that the justice system is working for women and girls. 

Measures to strengthen effective implementation should include building the capacity of all 

officials who handle cases of violence against women, establishing systems for monitoring and 

evaluating the impact of policies, as well as ensuring enhanced accountability and coordination 

mechanisms across sectors. Committing adequate human and financial resources and increasing 

the number of women in the criminal justice sector are other priorities for the state. 

Despite the recognition that fighting VAW requires sufficient human and financial resources for 

prevention, punishment, and the provision of services for victims and their families, research has 

found significant gaps and overlaps in budgets and insufficient allocation of resources. As a 

result, many women and girls who experience physical and sexual violence still lack access to 

quality multi-sectoral services, while the services that do exist are often of uneven quality and 

uncoordinated. Particularly vulnerable groups—such as migrants, women living with disabilities, 

indigenous women or women living in remote areas—are disproportionately affected and face 

additional barriers in accessing services. 

But it is important to remember that supporting women who experience does not only require the 

full implementation of laws, policies and programmes to prevent and respond to violence itself, 

but also necessitates substantive equality between women and men in other spheres. Ensuring 

women’s rights to inheritance, land and property; equal access to credit, education and 

employment; equal participation in political life and decision-making; and non-discrimination in 

matters of citizenship, marriage and divorce, and custody - all these strategies will influence 

women’s help-seeking behavior and determine their ability to leave abusive relationships. This 
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means that ending discrimination and ensuring women’s empowerment is at the heart of all work 

to end violence against women. This also explains why the Convention for the Elimination of All 

Forms of Discrimination against Women, CEDAW, with its focus on state due diligence, 

non-discrimination and substantive equality, provides such an important normative basis for 

preventing and responding to such violence. There is no doubt that women’s rights to substantive 

equality can only be realized with full implementation of laws and policies and access to 

effective redress and remedies when violations occur. 

Similarly, there is now clear consensus that sustainable development cannot be attained without 

full realization of women’s rights. In their proposal for the Sustainable Development Goals, the 

Open Working Group reaffirmed the centrality of gender equality and women’s empowerment. In 

particular, Goal 5 now includes clear and ambitious targets that address the root causes of gender 

inequality, including eliminating discrimination, violence and harmful practices. This is an 

important step forward from the MDGs, where the omission of violence against women was a 

disappointment to many. I am pleased to inform you that in the regional review for Beijing +20 

last month, UN member states in Asia and the Pacific also reaffirmed their support for a 

prominent standalone gender equality goal, as well as ensuring that gender is mainstreamed into 

the targets and indicators into the goals of any new development framework. 

Ladies and gentlemen, in conclusion, we know what needs to be done:

1. We need to build a broad movement for positive social norm change to prevent violence from 

happening in the first place. For this, men and boys have a particular responsibility to 

challenge gender stereotypes and promote healthy notions of manhood based on respect and 

tolerance. We must keep children safe from violence and promote non-violent families, schools 

and communities. This requires bringing peace and gender equality into school curricula and 

promoting non-violent forms of conflict resolution.

2. We must ensure that laws are not only adopted but transparently and consistently applied, so 

that all persons and authorities within the state are accountable to the law. Perpetrators must 

be prosecuted and punished, while women’s access to justice must be strengthened. Where 

they exist, plural legal systems must be consistent with international norms. Culture should 

never be invoked to justify discriminatory laws, policies and practices.
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3. All women and girls who experience violence must have access to high-quality, multi-sectoral 

support services, including health, security, legal, and social services. Services must consider 

both the short- and long-term needs of victims and survivors. They must be closely 

coordinated and adequately funded. This requires substantial financial investments from diverse 

sources. It requires protocols and standards that are adhered to.

4. And we must strengthen accountability for implementation across sectors. This involves 

strengthening data collection and monitoring to measure the impact of policies over time. It 

requires the setting of ambitious targets, and the continuous tracking of progress towards these 

targets. 

There is a saying that “what doesn’t get measured, doesn’t exist.” This illustrates the importance 

of ensuring that the Beijing +20 review is connected to and informs the larger development 

discourse on the post-2015 development agenda. In particular, we must ensure that the target and 

indicators on violence within the standalone gender equality goal are not compromised. 

We are at a critical moment in history, but we can only seize this opportunity if we all take 

responsibility and work together to create the world that we want. In the words of UN Women 

Executive Director, Ms. Phumzile Mlambo-Ngcuka: “Together, we can make 2030 an expiry date 

for gender inequality. 2015 must mark the beginning of the end of gender equality… This is a 

historic mission of our time.”

It is recognized that much of the success in Beijing 20 years ago was a result of the partnerships 

between governments and the women’s movement, and the broad-based mobilization for 

accountability which catalyzed action. While states have a particular responsibility, research has 

also shown that the presence of a strong women’s movement is also crucial for changing policies 

around violence against women.

As the world is converging on a number of defining and closely interlinked processes in 2015, 

let us not forget the centrality of partnership. Let us not lose this opportunity to energize all of 

our constituencies, no matter where they may be; to broaden and deepen our partnerships to go 

beyond those already committed; to stand in solidarity with the men and women around the 

world who defend women’s human rights to live free from violence and discrimination; and, 

ultimately, to use our influence, collectively and individually, to challenge the status quo and 
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bring about the required cultural transformation for the creation of more just, peaceful and 

equitable societies. 

On behalf of UN Women, I wish to thank KWDI for convening this regional forum, which can 

contribute to our common goal of ensuring that women’s and girls’ right to live free from 

violence is at the centre of the global development agenda.
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